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On March 5, 2018, the Internal Revenue Service released Bulletin 2018-10, which announced a number of 
tax-related provisions for the 2018 calendar year.  The Bulletin was drafted as a follow-up to the “Tax Jobs 
and Cuts Act of 2017”, which was signed into law by President Trump in late December 2017.  The bulletin 
reviews a number of new tax provisions and tables, but contains one very notable change impacting certain 
employer health plans:  an adjustment to the Health Savings Account (HSA) family contribution limit.   

Summarized below are highlights of this bulletin and important considerations as a result of the change: 

 The HSA Family contribution limit has decreased for 2018 – The HSA contribution limit for a family 
(or non self-only coverage) was originally set to a limit of $6,900 for 2018.  As a result of this bulletin, 
the family limit has been updated for 2018 to $6,850, effective immediately.  For individuals using catch-
up contributions, the new limit for 2018 is $7,850. 

 There is no change to the Self-Only limit – This bulletin did NOT have an impact on the self-only (or 
“single”) HSA contribution limit, which is set to remain at the $3,450 limit that was previously 
communicated by the IRS. 

 Employers offering HSA plans should review and update applicable election information – 
Employers who offer an HSA plan and allow for employee contributions through payroll should review 
all family elections for 2018 and identify any that were set to the original contribution limit of $6,900.  
These contributions should be adjusted to the new allowable limit of $6,850 to avoid potential penalties 
and taxes associated with excess HSA contributions.  If necessary, employers may want to reach out to 
HSA vendors to coordinate these adjustments. 

 Employers offering HSA plans should communicate this change to employees – While many 
employees choose to contribute to their HSA via pre-tax payroll deductions, other eligible employees 
may make contributions outside of payroll or coordinate contributions with a spouse.  For this reason, it 
is recommended that employers reach out to all employees enrolled in a qualified high deductible plan 
to alert them of the IRS’s HSA limit change.   

 
 
The IRS bulletin can be found online at:  https://www.irs.gov/pub/irs-irbs/irb18-10.pdf 

If you have any questions regarding this bulletin, please feel free to contact our Health and Welfare 
Compliance Committee at hwcompliance@conradsiegel.com. 
 
Our health and welfare compliance updates are designed to provide useful information to organizations about the operation and management of their 
employee benefit plans. Although we go to great lengths to ensure that only accurate and timely information is provided, we recommend that you consult 
with an attorney for professional assurance that our information, and your interpretation of it, is appropriate for your particular situation. Nothing 
provided herein should be construed as legal or tax advice. 


